
Role with the Organization - Physical Plant & Grounds
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Date Training To Be Completed By (new hires/refresher)
Before 

working with 
Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

NEW FOR 
MGMT

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard
If applicable

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard

Before 
working with 

Hazard
NEW

Before 
working with 

Hazard

Before 
working with 

Hazard

Training Frequency (may be more frequent as per OH&S guideline) Once 3 yr 2 yr Once Once 3 yr Once 3 yr 2 yr Once 3 yr 3 yr Once Yrly Once Once Yrly 3 yr yrly Once 2 yr Ongoing Ongoing 2 yr Yrly 2 yr Once 2 yr Ongoing 3 yr 3 yr Once Once 2 yr

Custodial (FT/PT - including Residence) X X X X X X  X X X X X X X X X

Trade X X X X X X X X X X if applicable
Plumbers & 
Operating X X X X X X X X X X XTrade X X X X X X X X X pp p g
Engineers

X X X X X X X X X X X

Power Plant - Operating Engineers X  X X X X X  X X X X X X X X X X X X X

Power Plant - Maintainers X X X X X X X X  X X X Awareness X X X X X X X X X X X

Grounds X X X X X  X  X  X X X X X X

Motor Pool/General Receiving Stores X X  X X X  X X TDG X  X X X X X X X X

Project Managers X X  X X  X X X if applicable X X X X X X X X X X X X X X

Custodial Managers X X X X X  X X  Awareness Awareness X X X X X X X X X X

Plant/Trade Managers X X X X X X  X X X X X X if applicable X X X X X X X X X X X X X X X

Office Staff/Work Control Centre X X X X X X X X X Office 
WHMIS

Contractor - Annually (as outlined in the prequalification) X X X
JH
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Legend
X    Mandatory
~  As New products, equipmenmt and technology take place training is required.
*    May be more frequent if required by senior manager

Version: June 8th 2007


